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Child abuse mandated reporter training is required for all
school employees
By Jennifer McCain, SIA Risk Manager

P

er Assembly Bill (AB) 1432 and
Education Code Section 44691,
local educational agencies (LEAs)
are required to provide training to their
employees in child abuse detection and
mandated reporting obligations under
the Child Abuse and Neglect Reporting
Act (CANRA). This training will assist
staff in recognizing child abuse or
neglect and will remind staff members
to report any suspicion of abuse immediately to local law enforcement and
Child Protective Services as required

by law. The mandatory obligation
to report abuse and neglect is clear
and must be followed by all required
school personnel.
As of January 1, 2015, AB 1432
(D-Gatto) requires all LEAs to train
all employees annually, within six
weeks of the start of the school
year, on what they need to know
in order to identify and report
suspected cases of child abuse and
neglect. “All employees” include
those working on the LEAs’ behalf,

such as teachers, teacher’s aides,
classified employees, and any
other employees whose duties
(continued on page 2)

Are you current on your trainings?

S

chool district employees are required to be trained on
a range of issues that affect the safety of all district
students and staff. As the new school year begins, be
sure you’ve received training on the following:

pesticides at a school or child care center. The pesticides
include, but are not limited to, disinfecting wipes, sanitizers and weed killers.

BLOODBORNE PATHOGENS

Effective July 1, 2017, Assembly Bill 2246 updated Education Code Section 215 to require LEAs serving grades 7 to
12 inclusive to adopt a policy on pupil suicide prevention.
Trainings offered to teachers include information to help
identify appropriate mental health services, both at school
sites and within the larger community, plus when and how
to refer youth and their families to those services within
their authorization and scope of credential or license.

All employees with occupational exposure to blood or
bodily fluids containing blood must participate in a training
program annually.

CHILD ABUSE MANDATED REPORTER TRAINING
Per AB 1432 and Education Code Section 44691, local
Educational agencies (LEAs) are required to provide training
to their employees in child abuse detection and mandated
reporting obligations under the Child Abuse and Neglect
Reporting Act (CANRA).

HEALTHY SCHOOLS ACT AND INTEGRATED PEST
MANAGEMENT
Annual HSA training is required of all school staff members, as well as of licensed pesticide applicators who use

SUICIDE PREVENTION POLICY

EPINEPHRINE AUTO-INJECTORS IN SCHOOLS
California Education Code Section 49414 requires school
districts to make available emergency epinephrine autoinjectors to school nurses or trained volunteer personnel,
and provides that school nurses or trained volunteer
(continued on page 4)
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• Sacramento City USD 'Recess!'
• Mandated reporter training
Mandated training

Sacramento City USD calls
for ‘Recess!’
Sacramento City Unified School
District kicked off the year with
a wellness campaign called
“Recess!” Brief activity periods are scheduled throughout
the week in the morning and
afternoon, and are advertised
as Terrific Tuesdays, Wellness
Wednesdays and Fun Fridays
recess times. The program
started at the district office
and will be rolled out to the
schools and departments later
in the fall. Staff at the Serna
Center are ready to use stretch
bands, while others play with a
beach ball. Activities like this
are easy to duplicate in other
districts and encourage staff to
stretch and interact. It’s also a
good example for students.

(continued from page 1)
bring them into direct contact with
and include supervision of students.
LEAs must also develop a process to
provide proof that employees received
training.
Consequences of failing to report are
a personal liability. A mandated reporter
who fails to make a required report is
guilty of a misdemeanor punishable
by up to six months in jail and/or up
to a $1,000 fine (California Penal Code
Section 11166[c]). Further information
on the requirements can be found at
http://educators.mandatedreporterca.
com.
If you have
not participated
A mandated
in the mandatory
reporter who fails
training, contact
to make a required
your supervisor
report is guilty of
for your district’s
training resource.
a misdemeanor
SIA has partnered
punishable by up to
with Hour Zero
Online to develop six months in jail…
a mandated
reporter training
program for all SIA member districts at
no cost to the districts. Several districts
are currently using this service.
Contact Jennifer McCain, jmccain@
sia-jpa.org, for further information.
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Nutrition education in Elk Grove •
Living well supports healthy aging •
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Elk Grove USD Food and Nutrition Services

Doing a big job, having a big impact on nutrition education
By Michelle Drake and Sneh Nair, EGUSD Food and
Nutrition Services

E

GUSD Food and Nutrition Services serves more than 8
million meals a year at their 65 schools. Apart from the
breakfast and lunch programs, EGUSD FNS also provides
the after-school meal program, summer school, and the summer meal program. During the 2016-17 school year alone,
EGUSD FNS used 80,000 pounds of
carrots and 83,486 pounds of navel
oranges, just two examples of the
thousands of pounds of fruits and
vegetables they served. Nutrition
education is conducted in collaboration with teachers through
programs such as field trips to the
central kitchen, tours of farmers
markets and grocery stores, and a
strong Harvest of the Month program that provides fresh fruit and vegetable samples to more
than 800 classrooms annually.
The department also offers a variety of training opportunities during the school year to help foster a positive work
environment. All FNS employees take part in short monthly
lessons that cover topics such as civil rights, effective communications, food safety, and back and shoulder safety, among

other topics. They also offer professional growth classes for
their employees, ranging from ServSafe certification and
workplace management to personal finance management.
Kicking off the 2018-19 school year, EGUSD Food Services
made learning fun for their employees. After the mandated
trainings were completed at the annual in-service, staff
heard a presentation by guest speaker Ryan Molanar on “Our
Ability to Influence Positive Change.” Molanar, a manufacturer representative and West Coast Suncup Juice product
specialist, believes that increased awareness of the health
contributions of the many people involved in the child
nutrition field will create positive change.
The 2018-19 in-service ended with a fun two-hour event
called FNS Olympics. The five events – Lift and Carry, Food
Safety Yarn Game, FNS Pictionary, My Plate Minefield and
Reimbursable Meal Feud – taught employees everything
from how to lift and carry safely to how to correctly claim a
reimbursable meal. The goal of the FNS Olympics is to find
ways to incorporate the “boring stuff” into a more fun learning environment, said FNS Operations Manager Sneh Nair: “It
allows employees to transition through a variety of learning activities and keeps them engaged.” FNS appreciates its
close partnership with Schools Insurance Authority and SIA’s
assistance with the FNS Olympics, including conducting the
events, judging and awarding prizes to the winners.

Successful, healthy aging starts with living fully and giving back every day

T

urn over a new leaf this fall and learn
how to successfully age. September is
Healthy Aging Month, a month dedicated to helping individuals gain a more
positive outlook about growing older. To
celebrate, consider the following:

• Travel. Go explore new and beautiful
places.

• Be an intern in a field of interest.
You’re never too old to start again.

• Play a sport. Did you play baseball
in your younger years? Pick up where
you left off and join a local baseball or
softball team, or take up another sport
of your choice

• Go back to school. Take classes to
refocus your career, enhance your skills
or learn something new.
• Volunteer. Volunteering gives you the
opportunity to possibly travel and give
back.
• Move your body. Older adults who
engage in physical activity are 60 percent less likely to get dementia.

• Practice your art skills. Take art
classes and learn to paint a beautiful
seascape or still life. Learn to play an
instrument.

• Eat fresh. Add more fruits and veggies
to your life. September is still harvest
season, so check out your local farmers
market.

• Be positive in your conversations
and actions each day. When you catch
yourself complaining, check yourself
right there and change the conversation to something positive.
Source: Healthyaging.net

September is Healthy Aging Month
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• WeTip and StopIT! resources
• Annual Halloween Haunt in the works

Use WeTip
For more information, contact
Teresa Franco at tfranco@sia-jpa.org or
916-364-1281, ext. 1256.

Another Halloween,
another Haunt
1-800-78-CRIME

StopIT!
For additional information
on starting this program in your schools,
contact Rick Jenkins
at rjenkins@sia-jpa.org.

H

alloween Haunt has offered a unique setting and safe
alternative to conventional trick-or-treating for families
with young children since 1991. Set in Safetyville USA,
the miniature city on Bradshaw Road in Sacramento County,
the event features carnival games, a costume parade, safety
demonstrations and activities, and, of course, trick-or-treat
stations.
This year’s Haunt will be from 11 a.m. to 3 p.m. on Saturday,
October 27. For tickets and more information, visit www.
safetycenter.org/events/halloween-haunt-2018/ or call
916-438-3357.

Trainings
(continued from page 1)
personnel may use epinephrine auto-injectors
for emergency medical aid to anyone suffering,
or believed to be suffering, from an anaphylactic
reaction.
Talk to a supervisor or human resources
department for information on how to receive
these trainings. SIA member districts using the
Hour Zero Online training program currently
have access to Bloodborne Pathogens and
Mandated Reporter, and will have access to the
IPM/Healthy Schools Act and Suicide Prevention
this fall. SIA provides the Hour Zero at no cost
to members.

QUOTE TO NOTE

“A teacher affects eternity.
He can never tell where his
influence stops.”
– Henry Adams
The material in this newsletter should be part of your
Injury and Illness Prevention Plan (IIPP).
Keep a copy of this newsletter in your IIPP binder and be
sure all employees receive a copy.
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